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Dear Reader:
The following document was created from the CTAS electronic library known as e-Li. This online library
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relative to Tennessee county government.
We hope this information will be useful to you; reference to it will assist you with many of the questions
that will arise in your tenure with county government. However, the Tennessee Code Annotated and other
relevant laws or regulations should always be consulted before any action is taken based upon the contents of this document.
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e-Li material.
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If an employee is employed solely on the basis of a single hourly rate, the hourly rate is the “regular
rate.” For overtime hours the employees must be paid, in addition to the straight-time hourly earnings,
a sum determined by multiplying one-half the hourly rate by the number of hours worked over 40 in the
week. If, for example, the hourly rate is $10.00 and an employee works 46 hours in a week, the employee
would be entitled to receive $490.00 (46 hours at $10.00 plus six hours at $5.00; or stated another way,
40 hours at $10.00 plus six hours at $15.00 (time and one-half)). The regulations governing hourly rate
employees are found at 29 C.F.R. § 778.110.
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